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The	moneysupermarket.com	advert	depicting	"Strutters	and	Builders"	is	ugly,	coarse	crude.	What	started	out	as	a	very	creative	endeavour	with	the	pole	dancing	builder	quickly	decended	into	an	ugly	display.Please	end	this	awful	advertising	campaign.	I	will	never	use	your	comparison	website	until	you	do.This	is	good	,quick	and	with	no	fuss.Saved
money	through	Moneysupermarket.com	for	the	second	year	consacutively.	Really	happy.quick	and	easy	as	well	as	saving	me	over	500Privilege	wanted	160	to	renew.	Moneyextra	found	a	quote	at	144.	Guess	who?	Yes	Privilege!	Ridiculous.Considering	the	company	direct	price	-	the	same	company	on	money	supermarket	was	half	price.	I	don't	know
why	they	rip	off	direct	and	not	on	money	supermarket	but	I	don't	appreciate	going	direct	ever	again.It	was	a	very	quick	and	easy	comparison	site.	I	needed	car	insurance	asap	and	that's	what	I	got	I	was	able	to	cheap	insurance,	pay	for	it	and	drive	off	in	my	car	with	30	minutes.	Excellent	experience	on	Money	supermarket!Quality	every	time	,	save	me
loads	of	moneyAn	excellent	site	to	go	on.Very	easy	to	fill	in	your	information	and	easy	to	understand.	I	would	always	recommend.Very	helpful.	used	to	insure	my	19	year	old	son	so	car.Answered	all	my	questions	quickly	and	gave	me	piece	of	mind	that	he	has	the	right	insuranceThere	are	no	questions	yet.	Be	the	first	to	ask	a	question.GoCo	is	an	HR
platform	designed	for	small	and	mid-sized	businesses	to	simplify	HR	tasks	and	enhance	productivity.	GoCo	empowers	HR	teams	to	streamline	workflows	and	focus	on	building	happier,	more	efficient	teams.Read	moreWe	use	GoCo	for	all	of	our	new	hire	onboarding	tasks,	our	yearly	health/dental	benefits	enrollment,	our	hourly	time	tracking,	and	our
vacation/sick	time	accrual	and	usage,	as	...We	use	GoCo	for	time	keeping,	time	off	request	and	onboarding	I-9	processing.	We	have	been	able	to	centralize	some	of	our	HR	processes.We	use	GoCo	as	out	main	HR	platform.	I	am	in	it	daily	for	most	HR	functions.	It	addresses	onboarding,	document	retention,	time	keeping,	employee	accomplishments	and
areas	for	...We	use	GoCo	as	our	HRIS	and	electronic	employee	record.	We	started	using	GoCo	when	we	went	fully	remote	as	a	company	and	needed	a	secure	way	to	save	employee	data,	onboard	emp...We	moved	from	a	completely	manual	HR/Payroll	process	to	80%	online	HR/Payroll	process!	GoCo	has	helped	us	streamline	our	processes	and	has
made	it	easier	for	staff	to	keep	tra...Log	in	with	LinkedIn	to	see	content	from	your	networkReturn	to	navigationGoCo	is	an	HR	platform	designed	for	small	and	mid-sized	businesses	to	simplify	HR	tasks	and	enhance	productivity.	GoCo	empowers	HR	teams	to	streamline	workflows	and	focus	on	building	happier,	more	efficient	teams.3	people	also	want
pricingHR	Plus	(formerly	Zenefits)	is	TriNets	administrative	services	organization	(ASO)	solution,	combining	expert	support	and	administration	with	a	technology	platform	for	HR,	payroll,	and	benefits.Ripplings	platform	for	HR,	IT,	payroll,	and	spend	management	automates	the	entire	employee	lifecycle,	ensures	compliance,	supports	device
management,	and	provides	real-time	financial	visibility	from	a	central	dashboard.Return	to	navigationOrganizing,	tracking	and	providing	instant	access	to	critical	employee	data,	job	profiles,	transfers,	promotions,	and	benefits	information.Employee	demographic	dataAdministrators	have	the	ability	to	enter	detailed	demographic	data	for	each
employee.Employment	history	is	the	ability	to	track	previous	positions	held.Job	profiles	and	administrationJob	profiles	and	descriptions	can	be	created	and	edited.Workflow	for	transfers,	promotions,	pay	raises,	etc.Employee	move	workflow	provides	the	ability	to	move	employees	to	different	positions	and	apply	pay	raises.Organizational	charting	is	the
ability	to	create	hierarchical	charts.Organization	and	location	managementOrganization	and	location	management	allows	employees	to	be	managed	across	multiple	geographical	locations.Compliance	data	(COBRA,	OSHA,	etc.)Compliance	capabilities	ensure	full	compliance	with	federal	workplace	regulations	by	capturing	required	data	in	central
database.Provides	for	pay	calculation	and	benefit	plan	administration,	in	addition	to	managing	direct	deposit,	salary	revisions	and	payroll	tracking.Pay	calculation	provides	for	computation	of	employee	pay	with	state	and	federal	deductions.Support	for	external	payroll	vendorsSupport	for	external	payroll	vendors	is	the	ability	to	integrate	with	3rd-
party	payroll	services.Off-cycle/On-Demand	paymentProvide	employees	access	to	wages	accrued	during	the	pay	period	before	the	end	of	the	pay	cycle.Benefit	plan	administrationBenefit	plan	administration	is	administration	of	health	insurance	plans	and	401k	plans,	and	other	benefits.Direct	deposit	is	the	ability	to	electronically	transfer	pay	to	an
employees	personal	bank	account.Salary	revision	and	increment	managementSalary	revision	is	the	ability	to	modify	individual	employee	pay.Reimbursement	management	provides	cash	reimbursement	for	employee	expenses	related	to	business	travel	or	other.Streamlines	communication	between	HR	and	employees	and	facilitates	efficient
management	of	employee	leave	including	requisitions,	approvals,	balance	calculation,	and	annual	carry-forward.Approval	workflow	is	the	process	for	approving	employee	paid	time-off	requests.Balance	details	is	automatic	updating	of	paid	time-off	balance	to	reflect	time	taken.Annual	carry-forward	and	encashmentAnnual	carry-forward	and
encashment	enables	unused	paid	time-off	days	to	be	carried	forward	to	new	year,	or	paid	in	cash.Employee	portal	allowing	employees	to	view	and	update	their	personal	information.View	and	generate	pay	and	benefit	informationEmployees	can	view	pay	and	benefit	data	and	print	pay	stubs.Update	personal	informationEmployees	can	update	personal
profile	with	change	of	address,	dependents,	or	other	personal	data.View	company	policy	documentationEmployees	can	review	company	handbook,	and	corporate	policy	documents.thank	a	team	memberEmployees	can	view	all	positions	held	at	the	company.Maintaining	a	record	of	assets	such	as	laptops,	pagers,	cell	phones,	etc.	issued	to	employees.
Record	typically	includes	asset	type,	number,	serial	number	and	date	of	issuance.Tracking	of	all	physical	assetsTracking	of	track	laptops,	pagers,	phones,	and	other	company	equipment.Pre-built	and	custom	reports,	and	integration	with	external	data.Report	builder	allows	custom	reports	to	be	created	using	a	GUI.Pre-built	reports	is	the	provision	of	a
variety	of	canned	reports	on	employee	retention,	and	other	key	metrics.Ability	to	combine	HR	data	with	external	dataAbility	to	bring	data	from	external	systems	like	CRM	and	combine	with	HR	data.Employee	onboarding	is	the	process	of	orienting	new	hires	to	the	social	and	performance	aspects	of	their	jobs	so	that	they	are	able	to	function	in	their
new	roles	as	quickly	as	possible.New	hire	portal	eliminates	printing	and	mailing	with	a	personalized	portal	of	all	required	reading,	corporate	information,	and	all	forms	and	other	paperwork,	online.Tracking	tools	allow	hiring	managers	to	check	status	on	individual	hires	for	all	onboarding	activities.Goal	alignment	is	the	practice	of	ensuring	that	all
employees	have	clearly	defined	goals	in	support	of	the	overall	corporate	strategy.Corporate	goal	setting	is	the	ability	to	define	corporate	goals,	and/or	vision	statements	in	the	system.Individual	goal	setting	is	the	ability	to	define	individual	goals	that	align	to	organizational	and	subordinate	goals.Line-of-sight	visibility	is	the	provision	of	line-of	sight
visibility	for	each	goal	to	see	how	goals	support	overall	corporate	objectives.Performance	tracking	allows	managers	to	track	individual	progress	against	goals	as	a	component	of	overall	performance.Performance	management	is	the	process	of	ensuring	employees	meet	pre-determined	objectives	and	goals	through	regular	check-ins	and
appraisals.Supervisors	have	ability	to	build	individual	performance	plans	including,	goals,	competencies,	etc..Performance	improvement	plansSupervisors	can	track	disciplinary	actions	such	as	performance	improvement	plans.Supervisors	can	monitor	and	track	review	status	completion	with	dashboard	showing	milestones	and	status.System	can
generate	reminders	to	ensure	review	completion	timeliness.Recruiting	or	Applicant	Tracking	Software	is	software	used	to	manage	the	recruitment	process	electronically	by	handling	job	postings,	applicant	status,	resume	management,	etc.Job	Requisition	ManagementJob	Requisition	Management	Job	requisition	management	is	the	ability	to	create	jobs
quickly	and	easilySoftware	allows	postings	to	be	displayed	on	the	company	websiteSoftware	provides	ability	to	publish	postings	to	social	media	sitesSoftware	provides	ability	to	publish	postings	to	top	job	search	sitesReturn	to	navigationAboutCompetitorsTech	DetailsFAQsGoCo	is	designed	to	bring	HR	data	to	life	and	to	give	clients	the	tools	to
customize	workflows	for	any	HR	process,	policy,	or	checklist.GoCo's	mission	is	to	help	businesses	spend	less	time	on	manual,	painful,	and	complex	HR	tasks	so	they	can	focus	on	growing	happier,	more	productive	teams.	With	GoCo,	every	client	gets	a	dedicated	support	team	to	set	them	up	for	success	and	stay	with	them	after	implementation.GoCo
has	three	focus	areas:	All-in-one	HR:	From	onboarding	and	offboarding	to	benefits,	payroll,	and	more,	GoCo	is	designed	to	provide	everything	needed	to	run	HR	in	a	single,	easy-to-use	solution.	Modern	HR:	GoCo's	modern	design	and	automation	tools	enhance	the	employee	journey	and	empower	HR	teams.	Its	interface	is	designed	to	make	it	easy	to
navigate	the	platform	and	work	efficiently.Customer	Support:	Every	GoCo	customer	is	supported	by	a	dedicated	Customer	Success	Team	to	guide	them	through	every	step	of	the	way.	The	team	is	readily	available	to	provide	guidance	and	ensure	a	smooth	and	reliable	HCM	experience.	Supported:	Employee	demographic	dataAbout	Employee
demographic	dataSupported:	Employment	historySupported:	Workflow	for	transfers,	promotions,	pay	raises,	etc.About	Workflow	for	transfers,	promotions,	pay	raises,	etc.Supported:	Benefits	informationSupported:	Organizational	chartingAbout	Organizational	chartingSupported:	Organization	and	location	managementAbout	Organization	and	location
managementSupported:	Compliance	data	(COBRA,	OSHA,	etc.)About	Compliance	data	(COBRA,	OSHA,	etc.)Supported:	Pay	calculationSupported:	Off-cycle/On-Demand	paymentAbout	Off-cycle/On-Demand	paymentSupported:	Payroll	history	for	each	employeeSupported:	Direct	deposit	filesAbout	Direct	deposit	filesSupported:	Payroll	tracking	and
auditingSupported:	Salary	revision	and	increment	managementAbout	Salary	revision	and	increment	managementSupported:	Reimbursement	managementAbout	Reimbursement	managementSupported:	Statutory	form	managementAbout	Statutory	form	managementSupported:	Approval	workflowSupported:	Email	notificationsSupported:	Balance
detailsSupported:	Annual	carry-forward	and	encashmentAbout	Annual	carry-forward	and	encashmentSupported:	Employee	loginSupported:	Update	personal	informationAbout	Update	personal	informationSupported:	Request	time	offSupported:	View	job	historySupported:	View	company	policy	documentationAbout	View	company	policy
documentationSupported:	View	company	news	and	informationSupported:	Tracking	of	all	physical	assetsAbout	Tracking	of	all	physical	assetsSupported:	Report	builderSupported:	Pre-built	reportsSupported:	Additional	HR	capabilities	(talent	management,	LMS,	etc.)	supplied	by	same	vendorSupported:	Additional	HR	capabilities	(talent	management,
LMS,	etc.)	supplied	by	different	vendorSupported:	Performance	plansSupported:	Performance	improvement	plansAbout	Performance	improvement	plansSupported:	Review	status	trackingAbout	Review	status	trackingSupported:	Review	remindersSupported:	Multiple	review	frequencyAbout	Multiple	review	frequencySupported:	New	hire
portalSupported:	Manager	tracking	toolsAbout	Manager	tracking	toolsSupported:	Individual	goal	settingAbout	Individual	goal	settingSupported:	Line-of	sight-visibilityAbout	Line-of	sight-visibilitySupported:	Performance	trackingAbout	Performance	trackingSupported:	Job	Requisition	ManagementAbout	Job	Requisition	ManagementSupported:
Company	Website	PostingAbout	Company	Website	PostingSupported:	Job	Search	Site	PostingAbout	Job	Search	Site	PostingSupported:	Applicant	TrackingSupported:	Notifications	and	AlertsAbout	Notifications	and	AlertsBambooHRRipplingTriNet	HR	PlusGustoNamelyOperating	SystemsUnspecifiedMobile	ApplicationNoReturn	to	navigationReturn	to
navigationCustomizing	our	time	tracking	exportPermissions	can	be	tricky	and	I	wish	there	were	some	ways	to	customize	a	bit	moreCustomizing	time	tracking	-	all	Sunday	hours	are	1.5X,	things	like	thatBeing	able	to	edit	PTO	in	time	tracking	so	finalizing	time	sheets	ban	be	done	in	one	screenAdjusting	PTO	to	automatically	not	go	over	40
hoursSupport	staff	is	ready	to	respond	with	any	questions	I	have.Communication	about	new	offerings	and	ways	to	make	things	easier	is	great.Site	is	very	user	friendly	and	easy	to	find	what	I'm/staff	is	looking	for.For	the	size	of	our	organization	and	GoCo	being	our	first	digital	platform,	we	have	not	run	into	many	issues.One	thing	I	do	wish	we	could
have	is	the	ability	for	our	staff	to	clock	in	at	one	campus	and	clock	out	at	a	different	campus	(we	have	three	separate	campuses).	To	my	knowledge	we	are	not	able	to	do	this	yet.Timekeeping	is	not	flexible	with	budget	categoriesDoes	not	integrate	with	Quickbooks	for	payroll	processingBenefits	enrollment!	We've	received	compliments	on	how	easy	it
is	to	enroll	each	year	in	benefits.New	hire	onboarding.	All	information	is	sent	to	new	hires	and	they	can	seamlessly	enter	their	information	and	read	and	sign	all	documents	and	agreements.For	the	most	part,	the	reports	are	easy	to	configure	and	use.Work	flows	are	confusing.	I	also	wish	there	was	a	package	that	allowed	two	workflows	instead	of	just
one	or	unlimited.There	isn't	a	place	to	store	EEOC	information.	We	have	to	report	on	this	annually	and	the	system	should	be	sophisticated	enough	to	store	and	report	on	this,	since	they're	standard	forms.	Instead,	we're	piecing	together	custom	fields	and	sorting	spreadsheets.Document	storage,	destruction,	and	requests	are	clunky.	There	is	no	way	to
store	uploaded	documents	other	than	in	a	folder	named	"uploaded."	I	wish	we	could	sort	files	how	we	want.	Also,	after	we	no	longer	need	to	retain	I-9	documents,	there	should	be	a	way	to	automatically	delete	them,	or	at	least	send	us	a	reminder.	Finally,	getting	employees	to	upload	documents	is	confusing.Ease	in	time	tracking	entryUnderstandable
Vacation	and	Sick	time	usage	and	balanceDetailed	paystub	informationQuick	and	accurate	payroll/tax	processingWe	would	like	to	have	the	option	of	editing	our	payroll	before	it	is	fully	processed	(prior	to	the	deadline	times)	without	having	to	contact	a	GoCo	associate	to	pull	the	information	back	to	us.Streamlining	the	number	of	'clicks'	it	takes	to
move	through	the	payroll	process.Allow	more	ease	in	tracking	unpaid	time.View	all	reviewsReturn	to	navigationSearch...	Product	GoCo	Resources	Search...	Product	GoCo	Resources	Search...	Product	GoCo	Resources	Search...	Product	GoCo	Resources	Search...	Product	GoCo	Resources	Sort	by:	Most	Recent	Most	Recent	Highest	Rated	Filter:	None
None	5	Stars	4	Stars	3	Stars	2	Stars	1	Stars	Helpful	On	requesting	Travel	Insurance	quotations,	the	list	started	at	the	cheapest	and	went	upwards	in	price,	it	was	easy	to	scan	down	the	list	to	pick	out	the	cover	suitable	for	me.	The	quotations	were	considerably	cheaper	than	the	companies	adverts	in	the	newspaper,	even	after	their	20%	discount.	Best
offer	Very	easy	to	navigate	the	site	It	worked.	.	.	What	else	would	you	want	Easy	to	navigate	and	reasonable	price	Easy	to	see	and	decide	which	is	best	option	for	you.	Thank	you.	Easy	to	navigate	the	website	on	my	phone.	Used	to	purchase	travel	insurance	and	car	insurance.	Received	a	20	e-gift	card.	Very	happy!	Very	quick,	easy	and	found	the
perfect	product.	Found	the	perfect	travel	insurance	for	me	using	Confused.com.	I	have	a	few	not	so	serious	health	issues	and	it	came	at	a	reasonable	price	for	me.	Whole	process	was	so	easy	and	quick.	All	hard	work	done	for	me.	Would	definitely	recommend	Confused.	It	was	quick	and	easy	to	sort	my	I	durance	out	.	This	site	was	easy	to	navigate	and
offered	clear	choices.	Linking	with	the	chosen	insurer	was	easy.	Took	a	very	short	time	to	enter	details	quick	and	easy	to	complete.	Could	you	check	for	rewards	please	I	have	not	received	any.	Cheers	Very	easy	procedure	to	complete	and	vast	number	of	quotes	to	choose	from.	Simple	questions	to	follow	would	recommend	to	others	and	use	again
Would	be	good	to	get	rewards	like	with	car	insurance	when	taking	travel	insurance.	Competitive	rates.	Ok	if	request	is	straightforward	but	find	it	difficult	to	leave	the	script	I	bought	my	travel	insurance	through	confused	but	was	unable	to	claim	my	free	esim	despite	updating	my	phone	to	enable	the	use	of	an	esim	and	my	daughter	emailing	ti	ask	how
I	could	go	about	claiming	the	esim	on	a	new/changed	phone.	Evidently	my	original	phone	wasnt	able	to	have	an	esim.	So	the	fact	I	didnt	get	the	esim	was	my	first	disappointment	but	then	the	fact	no	one	replied	to	to	email	made	me	question	confused	as	a	business	Super	simple	and	easy	to	use.	Quotes	in	seconds.	Clear	comparisons	to	find	the	right
insurance	for	you	Great	comparison	site	Great	way	to	ensure	you're	getting	the	best	deal	when	it	comes	to	travel	insurance.	Easy	to	understand	and	great	prices	with	plenty	of	choice,	did	use	reviews	Confused.com	-	Travel	Insurance	is	rated	4.6	based	on	926	reviews	Search...	Product	GoCo	Resources	Search...	Product	GoCo	Resources	Search...
Product	GoCo	Resources	Feeling	overwhelmed	by	compliance	uncertainties?	disjointed	workflows?	manual	tasks?	We	get	it.	Managing	HR	responsibilities	at	a	small	business	is	no	small	feat,	especially	when	you're	expected	to	wear	multiple	hats	without	the	right	resources	or	support.	That's	where	GoCo	can	help.	Were	more	than	just	a	software
solution;	were	your	partner	in	transforming	business	challenges	into	victories.	You	deserve	comprehensive	solutions	and	unwavering	support	to	truly	make	an	impact.	Feeling	overwhelmed	by	compliance	uncertainties?	disjointed	workflows?	manual	tasks?	We	get	it.	Managing	HR	responsibilities	at	a	small	business	is	no	small	feat,	especially	when
you're	expected	to	wear	multiple	hats	without	the	right	resources	or	support.	That's	where	GoCo	can	help.	Were	more	than	just	a	software	solution;	were	your	partner	in	transforming	business	challenges	into	victories.	You	deserve	comprehensive	solutions	and	unwavering	support	to	truly	make	an	impact.	Book	a	Demo	How	Do	You	Want	to	Learn
More?	Schedule	a	Demo	Book	a	call	with	one	of	our	product	experts	and	get	a	custom	demo.	Book	a	Call	Watch	a	Demo	View	a	recorded	demo	to	get	an	overview	of	our	solution.	Watch	a	Demo	Try	It	Yourself	Take	a	free	interactive	tour	of	our	platform	to	get	a	feel	for	our	features.	Take	a	Tour	2	Get	Kickstarted	With	Our	Dedicated	Support	Team	Dont
let	your	business	fall	victim	to	the	risks	of	disparate	tools	and	manual	processes	We	can	help	you	go	from	overwhelmed	to	over	the	moon	100%	Of	our	Clients	Save	Time	Weekly	9/10	Average	Rating	of	our	Client	Service	*results	are	from	a	2024	GoCo	client	survey	Search...	Product	GoCo	Resources	
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