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Ethics,	the	study	of	moral	principles	that	govern	a	persons	behavior	or	the	conducting	of	an	activity,	is	a	crucial	aspect	of	human	society.	It	helps	individuals	and	organizations	distinguish	between	right	and	wrong,	fair	and	unfair,	and	good	and	bad.	Different	branches	of	ethics	offer	various	perspectives	on	how	we	should	act,	interact,	and	make
decisions	in	a	variety	of	contexts.	From	personal	behavior	to	professional	conduct,	the	principles	of	ethics	play	an	essential	role	in	shaping	our	lives.In	this	article,	we	will	explore	13	types	of	ethics,	each	offering	a	unique	perspective	on	moral	behavior,	providing	you	with	insights	into	the	complex	nature	of	ethical	decision-making.	Understanding
these	different	approaches	can	help	us	navigate	complex	moral	dilemmas	and	develop	a	deeper	appreciation	for	the	values	that	guide	human	actions.The	main	types	of	ethicsEthics	is	the	branch	of	philosophy	that	studies	the	behavior	of	human	beings,	establishing	what	is	meant	by	good	and	what	is	meant	by	bad.This	discipline	is	responsible	for
studying	morality,	virtue,	duty	and	even	happiness,	although	each	of	these	aspects	varies	depending	on	the	field	where	ethics	is	developed	and	the	situation	in	which	it	is	found.Ethics	presents	several	typologies,	each	of	which	allows	human	beings	to	respond	to	the	moral	problems	or	duties	that	arise.	Ethics	helps	us	guide	our	behavior	when	making	a
decision,	deciding	whether	to	act	based	on	what	is	perceived	as	ethically	correct.As	part	of	the	philosophy	that	is,	ethics	It	can	be	divided	into	three	main	branches:	metaethics,	normative	ethics	and	applied	ethics.	Each	of	them	contains	several	typologies	within	them	and	is	based	on	the	model	proposed	by	the	philosopher	J.	Fieser.	Lets	go
deeper.Metaethics	focuses	on	the	study	of	the	origin	and	meaning	of	moral	concepts.The	limits	of	study	of	this	great	branch	of	ethics	are	not	clearly	defined,	being	rather	an	overview	of	the	discipline.	In	other	words,	it	can	cover	very	varied	and	broad	topics.Metaethics	examines	the	nature,	origin,	and	meaning	of	ethical	concepts	and	principles.	It
explores	questions	about	the	nature	of	morality	itself,	such	as	whether	moral	judgments	are	objective	or	subjective,	and	the	foundations	of	moral	knowledge.ExampleA	metaethical	inquiry	might	explore	the	nature	of	moral	truth	and	whether	ethical	statements	are	expressions	of	objective	facts	or	merely	expressions	of	individual	preferences	or	cultural
norms.	By	examining	the	underlying	assumptions	and	implications	of	ethical	claims,	metaethics	sheds	light	on	the	philosophical	basis	of	morality.	2.	Normative	ethicsNormative	ethics	focuses	on	establishing	norms	or	standards	for	ethical	behavior,	guiding	individuals	in	determining	what	actions	are	morally	right	or	wrong.	This	type	of	ethics	often
involves	the	study	of	ethical	theories	and	principles	that	provide	frameworks	for	evaluating	moral	dilemmas.ExampleUtilitarianism	is	a	normative	ethical	theory	that	suggests	that	the	morally	right	action	is	the	one	that	produces	the	greatest	overall	happiness	or	utility	for	the	greatest	number	of	people.	For	example,	a	utilitarian	might	argue	that	it	is
ethical	to	distribute	limited	medical	resources	to	save	the	most	lives	during	a	pandemic,	even	if	it	means	sacrificing	some	individual	freedoms.Normative	ethics	studies	moral	values	in	order	to	build	minimum	standards	that	serve	as	a	guide	for	people	and	guide	them	towards	the	common	good.These	standards	can	be	based	on	a	single	principle	or
based	on	a	set	of	principles.	A	classic	example	of	a	single	principle	would	be	what	is	called	the	golden	rule,	treating	others	how	we	would	like	to	be	treated.Normative	ethics	is	based	on	a	priori	analyzes	tries	to	determine	a	priori	the	properties	of	acts	that	should	be	considered	right	or	wrong,	what	moral	judgments	mean,	what	a	virtuous	life	is	One	of
the	main	problems	of	philosophical	ethics	is	to	establish	the	meaning	of	moral	judgments	and	whether	they	have	value	really.Related:	"The	Four	Agreements":	A	Guide	to	Personal	LiberationAs	the	main	ethics	within	normative	ethics	we	can	mention	two:	religious	and	secular.2.1.	Religious	ethicsReligious	ethics	is	based	on	the	spiritual	and	theological
virtues	proposed	by	each	creed,	which	is	why	they	vary	from	one	religion	to	another.Normally,	this	type	of	ethics	seeks	to	impose	values.As	an	example	of	religious	ethics	we	can	mention	the	Christian	one,	dominated	by	the	idea	of	the	ineffable	fatherhood	of	God	before	which	people	are	all	equal	and	all	sisters.	One	of	its	main	ethical	rules	is	the
commandment	of	love	for	others,	unconditional	love	for	other	people,	and	being	able	to	forgive	even	those	who	have	done	the	worst	evil.2.2.	Secular	ethicsSecular	or	secular	ethics	is	based	on	values	independent	of	religious	beliefs.	Some	virtues	of	this	ethics	would	be	rationality,	logical	thinking	and	empathy.	Unlike	religious	ethics,	secular	ethics
does	not	seek	to	impose	values.3.	Applied	ethicsApplied	ethics	involves	the	application	of	ethical	principles	to	specific	real-world	situations	or	domains,	such	as	medicine,	business,	politics,	and	environmental	conservation.	It	seeks	to	address	ethical	dilemmas	and	guide	ethical	decision-making	in	practical	contexts.Applied	ethics	studies	and	applies
ethical	issues	to	specific	contexts.	For	something	to	be	considered	an	object	of	study	in	applied	ethics,	two	conditions	must	be	met:	that	a	moral	issue	is	addressed	and	that	the	topic	being	addressed	arouses	controversy.Some	of	these	controversial	ethical	issues	may	be	abortion,	euthanasia,	surrogacy,	the	manufacture	and	use	of	nuclear
weaponsExampleMedical	ethics	is	a	branch	of	applied	ethics	that	deals	with	moral	issues	arising	in	healthcare,	such	as	patient	autonomy,	confidentiality,	and	end-of-life	care.	Healthcare	professionals	use	ethical	principles	and	guidelines	to	navigate	complex	situations,	such	as	determining	the	appropriate	course	of	treatment	for	a	terminally	ill	patient
or	allocating	scarce	medical	resources	fairly.3.1.	Professional	ethicsProfessional	ethics	is	the	set	of	convictions,	principles,	criteria	and	moral	norms	that	regulate	the	exercise	of	a	profession	and	that	are	considered	binding	for	those	who	exercise	that	job.This	ethics	studies	and	anticipates	conflict	scenarios	between	professional	morality	and	the
fulfillment	of	duties.The	idea	that	professions	should	be	subject	to	ethical	standards	and	act	morally	has	been	around	for	as	long	as	professions	have	existed.	We	have	an	example	of	this	in	the	Hippocratic	Oath,	which	can	well	be	considered	the	first	testimony	of	a	true	professional	code	of	ethics.You	may	be	interested:	Work	ethics:	what	it	is,	functions
and	examples3.2.	Medical	ethicsSince	we	just	talked	about	the	Hippocratic	Oath,	lets	talk	about	medical	ethics.	There	are	several	principles	and	values	that,	since	ancient	times,	have	guided	the	professional	practice	of	medicine.	Medical	codes	of	ethics.They	consider	it	ethical	that	doctors	always	act	for	the	maximum	benefit	of	the	patient,	prohibiting
any	intervention	that	could	cause	more	disadvantages	than	gains.3.3.	BioethicsDuring	the	1960s,	some	theologians	and	moral	philosophers	began	to	question	traditional	medical	ethics,	considering	that	although	it	protected	the	life	of	the	patient,	this	could	be	detrimental	to	their	own	well-being	and	free	will	bioethics	studies	the	moral	relationships
that	exist	between	biomedical	sciences	and	living	beings	themselves,	whether	patients	or	experimental	subjects	and	claims	the	right	to	refuse	to	undergo	therapeutic	treatment	on	the	basis	of	his	or	her	own	value	system.Topics	that	are	the	subject	of	debate	from	a	bioethical	perspective	are	abortion,	euthanasia,	genetic	manipulation,	animal
experimentationRelated	article:	What	is	Bioethics?	Theoretical	bases	and	objectives3.4.	Teaching	ethicsTeaching	ethics	establishes	the	principles	and	rights	by	which	the	teacher	or	professor	must	teach	as	well	as	its	relationship	with	the	students	and	the	rest	of	the	educational	community.3.5.	Military	ethicsMilitary	ethics	helps	create	criteria	for
responsible	military	action	and	aims	to	limit	as	much	as	possible	the	use	of	state	violence	against	innocent	population.One	area	of	application	of	this	ethic	would	be	in	issues	such	as,	for	example,	civil	demonstrations,	terrorist	attacks	or	invasions.3.6.	Business	ethicsBusiness	ethics	reflects	on	controversial	scenarios	in	corporate	responsibility.	Among
the	issues	in	which	it	is	put	into	practice	we	would	find	unfair	competition,	misleading	advertising,	unsustainable	environmental	exploitation,	violation	of	labor	rights,	labor	discrimination3.7.	Environmental	ethicsEnvironmental	ethics	studies	the	behavior	of	human	beings	with	respect	to	the	natural	environment.It	is	an	ethics	that	touches	several
areas,	such	as	medicine,	economics,	legal	law	and	human	rights.	Some	very	recurring	topics	in	debates	on	environmental	ethics	would	be	animal	rights,	the	protection	of	endangered	species,	environmental	overexploitation,	pollution,	climate	change3.8.	Sexual	ethicsSexual	ethics	studies	the	relationship	between	ethical	and	moral	aspects	with	human
sexuality	and	its	practice.Among	the	topics	addressed	from	this	ethical	perspective	we	would	have	mutual	consent,	adultery,	sexual	exploitation,	celibacy,	the	LGTBQ+	community,	paraphilias3.9.	Sports	ethicsThe	ethics	of	sport	is	set	of	rules	that	govern	sports	activities	with	the	aim	of	promoting	the	well-being	of	those	who	practice	it	and	being
healthy.This	not	only	affects	the	physical	aspect,	but	also	psychological	and	social,	ensuring	the	well-being	and	physical	and	mental	satisfaction	of	athletes,	coaches	and	even	the	audience	that	watches	sports.3.10.	Communication	ethicsCommunication	ethics	reflects	on	the	social	responsibility	of	the	media,	both	printed	paper	and	radio,	television	and
the	Internet.	Some	topics	that	he	touches	on	are	truthful	information,	freedom	of	expression,	the	fight	against	misinformation	and	hoaxes,	information	balance	and	independence	from	particular	interests.Ethics	encompasses	a	diverse	range	of	types,	each	offering	unique	perspectives	and	approaches	to	understanding	and	evaluating	moral	issues.	By
exploring	normative	ethics,	descriptive	ethics,	metaethics,	applied	ethics,	and	virtue	ethics,	individuals	and	societies	can	engage	in	meaningful	ethical	reflection	and	decision-making,	promoting	moral	integrity	and	social	responsibility.3.11.	Descriptive	EthicsDescriptive	ethics	involves	the	empirical	study	of	peoples	beliefs,	values,	and	behaviors
regarding	moral	issues.	Rather	than	prescribing	how	people	should	behave,	descriptive	ethics	seeks	to	understand	and	describe	how	individuals	and	societies	actually	behave	morally.ExampleA	sociologist	conducting	research	on	cultural	differences	in	ethical	beliefs	and	practices	might	investigate	how	different	societies	approach	issues	such	as
honesty,	fairness,	and	justice.	By	analyzing	real-world	behaviors	and	attitudes,	descriptive	ethics	provides	insights	into	the	diversity	of	ethical	perspectives	across	cultures	and	contexts.4.	Virtue	EthicsVirtue	ethics	focuses	on	the	development	of	virtuous	character	traits	and	moral	virtues,	such	as	honesty,	courage,	compassion,	and	integrity.	It
emphasizes	the	importance	of	cultivating	virtuous	habits	and	living	a	morally	exemplary	life.ExampleA	person	practicing	virtue	ethics	might	strive	to	embody	virtues	such	as	honesty	and	fairness	in	their	interactions	with	others,	not	merely	because	it	leads	to	good	consequences	or	follows	ethical	rules,	but	because	they	believe	it	is	inherently	valuable
to	be	virtuous.	By	cultivating	virtuous	character	traits,	individuals	contribute	to	their	own	flourishing	and	the	well-being	of	society.The	Philosophical	UnderpinningsAncient	Foundations:	From	the	seminal	works	of	Aristotle	to	the	profound	insights	of	Immanuel	Kant,	philosophical	ethics	has	traversed	diverse	philosophical	landscapes.	Aristotles	virtue
ethics	expounded	the	cultivation	of	moral	character,	emphasizing	the	pursuit	of	eudaimonia,	or	human	flourishing,	through	virtuous	conduct.	Kant,	on	the	other	hand,	championed	deontological	ethics,	asserting	the	primacy	of	moral	duty	grounded	in	universal	principles,	independent	of	consequences.Utilitarian	Perspective:	The	utilitarian	school	of
thought,	spearheaded	by	Jeremy	Bentham	and	John	Stuart	Mill,	introduced	consequentialist	ethics,	where	the	morality	of	an	action	is	judged	by	its	outcomes.	Utilitarianism	advocates	for	the	greatest	good	for	the	greatest	number,	advocating	for	actions	that	maximize	utility	or	happiness	while	minimizing	suffering.Existentialist	Insights:	Existentialist
philosophers	such	as	Jean-Paul	Sartre	and	Friedrich	Nietzsche	delved	into	the	existential	dimensions	of	ethics,	positing	the	concept	of	radical	freedom	and	individual	responsibility.	For	Sartre,	existence	precedes	essence,	emphasizing	the	inherent	freedom	and	anguish	of	human	existence.	Nietzsche,	known	for	his	concept	of	the	will	to	power,
challenged	conventional	morality	and	heralded	the	affirmation	of	lifes	inherent	complexities.Ethical	Decision-Making:	In	the	labyrinth	of	life,	individuals	often	encounter	moral	dilemmas	that	demand	thoughtful	deliberation	and	ethical	discernment.	Ethical	decision-making	entails	a	conscientious	assessment	of	competing	values,	principles,	and
consequences,	guided	by	moral	reasoning	and	empathy.	Whether	faced	with	personal	choices	or	professional	responsibilities,	cultivating	ethical	awareness	is	paramount	in	navigating	the	complexities	of	modern	existence.Related:	What	is	Poststructuralism	and	How	Does	it	Affect	Psychology?Ethical	Leadership:	In	the	realm	of	leadership	and
governance,	ethical	conduct	serves	as	the	cornerstone	of	organizational	integrity	and	public	trust.	Ethical	leaders	exemplify	integrity,	transparency,	and	accountability,	fostering	a	culture	of	ethical	excellence	within	their	spheres	of	influence.	By	prioritizing	ethical	considerations	in	decision-making	processes,	leaders	inspire	trust,	cultivate	loyalty,	and
contribute	to	the	greater	good	of	society.The	Intersection	of	Ethics	and	TechnologyEthical	Implications	of	Technology:	The	advent	of	technology	has	ushered	in	unprecedented	advancements,	revolutionizing	every	facet	of	human	life.	However,	alongside	its	transformative	potential,	technology	also	poses	profound	ethical	challenges	and	dilemmas.
From	concerns	regarding	data	privacy	and	surveillance	to	the	ethical	implications	of	artificial	intelligence	and	automation,	navigating	the	ethical	dimensions	of	technology	requires	vigilance,	foresight,	and	ethical	foresight.Ethical	Design	and	Innovation:	As	architects	of	the	digital	landscape,	technologists	and	innovators	bear	a	moral	responsibility	to
ensure	that	technological	advancements	align	with	ethical	principles	and	societal	values.	Ethical	design	principles,	such	as	user-centricity,	inclusivity,	and	transparency,	should	guide	the	development	and	deployment	of	technologies	to	mitigate	potential	harm	and	promote	human	flourishing.Cultivating	Ethical	CitizenshipEducational	Imperatives:
Fostering	ethical	citizenship	begins	in	the	crucible	of	education,	where	learners	are	equipped	with	the	moral	discernment	and	critical	thinking	skills	necessary	to	navigate	ethical	complexities.	Ethical	education	should	not	only	impart	knowledge	of	ethical	theories	but	also	cultivate	empathy,	compassion,	and	a	sense	of	civic	responsibility.	By	nurturing
ethical	literacy	from	an	early	age,	educational	institutions	play	a	pivotal	role	in	shaping	ethical	leaders	and	responsible	global	citizens.Social	Advocacy	and	Engagement:	Beyond	the	confines	of	academia,	ethical	citizenship	manifests	through	social	advocacy	and	civic	engagement.	Empowered	citizens	have	a	moral	imperative	to	advocate	for	justice,
equality,	and	the	common	good,	challenging	injustices	and	championing	ethical	causes.	Through	collective	action	and	solidarity,	individuals	can	effectuate	positive	change	and	uphold	the	principles	of	ethical	governance	and	social	justice.Ethical	EnlightenmentIn	the	labyrinthine	corridors	of	philosophical	inquiry,	ethical	enlightenment	beckons	as	a
beacon	of	moral	guidance	and	existential	meaning.	From	ancient	wisdom	to	contemporary	insights,	the	journey	of	philosophical	ethics	unveils	the	depth	and	richness	of	human	moral	experience.	As	stewards	of	ethical	consciousness,	let	us	embark	on	this	journey	with	humility,	curiosity,	and	a	steadfast	commitment	to	the	pursuit	of	truth,	virtue,	and
the	common	good.FAQs	About	EthicsWhat	is	the	difference	between	normative	and	applied	ethics?Normative	ethics	seeks	to	establish	standards	for	what	is	morally	right	or	wrong,	while	applied	ethics	applies	those	standards	to	real-world	situations	to	resolve	moral	dilemmas	in	specific	fields	like	medicine,	law,	or	business.Why	is	environmental
ethics	important?Environmental	ethics	is	important	because	it	encourages	the	responsible	stewardship	of	the	Earths	resources,	advocating	for	sustainable	practices	to	preserve	the	planet	for	future	generations	and	promoting	a	harmonious	relationship	between	humans	and	nature.How	does	business	ethics	influence	corporate	behavior?Business
ethics	guides	organizations	in	making	decisions	that	prioritize	fairness,	transparency,	and	social	responsibility.	It	encourages	companies	to	act	in	ways	that	benefit	all	stakeholders,	not	just	shareholders,	fostering	trust	and	long-term	sustainability.Can	ethics	vary	by	culture?Yes,	cultural	relativism	suggests	that	ethical	norms	can	differ	across	cultures.
What	is	considered	morally	right	in	one	society	may	be	seen	as	wrong	in	another.	Ethics	must	be	understood	within	the	context	of	the	specific	cultural	or	social	framework.What	role	does	virtue	ethics	play	in	daily	life?Virtue	ethics	emphasizes	the	development	of	good	character	traits.	In	daily	life,	this	means	striving	to	be	honest,	compassionate,	and
responsible,	helping	individuals	make	ethical	decisions	based	on	their	personal	virtues	rather	than	rigid	rules	or	consequences.	Professional	ethics	is	vital	for	all	professions.	It	refers	to	the	accepted	standards	of	behavior	and	values	that	professionals	must	follow.	Professional	organizations	establish	codes	of	ethics	to	guide	their	members	in
performing	their	job	functions	ethically	and	maintain	their	professions	reputation.	Professional	ethics	refers	to	the	professionally	accepted	standards	of	personal	and	business	behavior,	values,	and	guiding	principles.	It	encompasses	the	personal,	organizational,	and	corporate	standards	of	behavior	expected	of	professionals.	Professionals	and	those
working	in	acknowledged	professions	exercise	specialist	knowledge	and	skill.	How	this	knowledge	should	be	governed	when	providing	a	service	to	the	public	can	be	considered	a	moral	issue	and	is	termed	professional	ethics.	Professionals	can	make	judgments,	apply	their	skills,	and	reach	informed	decisions	in	situations	that	the	general	public	cannot
because	they	have	not	received	the	relevant	training.	Professional	ethics	is	part	of	human	ethics.	Professional	organizations	often	establish	codes	of	professional	ethics	to	help	guide	members	in	performing	their	job	functions	according	to	sound	and	consistent	ethical	principles.	Professional	accountants	play	an	important	role	in	building	up	the
economic	wellbeing	of	their	community	and	country	with	their	attitude,	behavior,	and	unique	services.	They	have	common	objectives,	whether	they	work	in	the	capacities	of	external	auditors,	internal	auditors,	financial	experts,	tax	experts,	and	management	accountants.	Their	common	objectives	are	to	perform	their	duties	and	responsibilities	and
attain	the	highest	levels	of	performance	by	the	ethical	requirements	to	meet	the	public	interest	and	maintain	the	accounting	professions	reputation.	Personal	self-interest	must	not	prevail	over	these	duties.	The	IFAC	and	ICAEW	Codes	of	Ethics	help	accountants	meet	these	obligations	by	setting	out	ethical	guidance	to	be	followed.	To	achieve	these
objectives,	they	must	establish	creditability,	professionalism,	quality	of	service,	and	confidence.	Acting	in	the	public	interest	involves	having	regard	for	the	legitimate	interests	of	clients,	government,	financial	institutions,	employees,	investors,	the	business	and	financial	community,	and	others	who	rely	upon	the	objectivity	and	integrity	of	the
accounting	profession	to	support	the	dignity	and	orderly	functioning	of	commerce.	In	summary,	accountants	need	to	have	an	ethical	code	because	people	rely	on	them	and	their	expertise.	It	is	important	to	note	that	this	reliance	extends	beyond	clients	to	the	general	community.	Accountants	deal	with	a	range	of	issues	on	behalf	of	clients.	They	often
have	access	to	confidential	and	sensitive	information.	Auditors	claim	to	give	an	independent	view.	It	is,	therefore,	critical	that	accountants	are	independent.	Compliance	with	a	shared	set	of	ethical	guidelines	also	protects	accountants,	as	they	cannot	be	accused	of	behaving	differently	from	other	accountants.	Here	we	will	describe	the	two	well-known
codes	of	professional	ethics;	IFAC	code	of	ethics	for	professional	accountants,	AICPA	code	of	professional	conduct.	IFAC	Code	of	Ethics	for	Professional	Accountants	A	distinguishing	mark	of	the	accountancy	profession	is	its	acceptance	of	the	responsibility	to	act	in	the	public	interest.	In	acting	in	the	public	interest,	a	professional	accountant	should
observe	and	comply	with	the	ethical	requirements	of	this	Code.	A	professional	accountant	is	required	to	comply	with	the	following	five	fundamental	principles:	A	professional	accountant	should	be	straightforward	and	honest	in	all	professional	and	business	relationships.	A	professional	accountant	should	not	allow	bias,	conflict	of	interest,	or	undue
influence	of	others	to	override	professional	or	business	judgments.	A	professional	accountant	must	maintain	professional	knowledge	and	skill	at	the	level	required	to	ensure	that	a	client	or	employer	receives	competent	professional	service	based	on	current	developments	in	practice,	legislation,	and	techniques.	Professional	accountants	should	act
diligently	and	by	applicable	technical	and	professional	standards	when	providing	professional	services.	A	professional	accountant	should	respect	the	confidentiality	of	information	acquired	from	professional	and	business	relationships	and	should	not	disclose	any	such	information	to	third	parties	without	proper	and	specific	authority	unless	there	is	a
legal	or	professional	right	or	duty	to	disclose	it.	Confidential	information	acquired	from	professional	and	business	relationships	should	not	be	used	for	the	professional	accountants	or	third	parties	advantage.	A	professional	accountant	should	comply	with	relevant	laws	and	regulations	and	avoid	any	action	that	discredits	the	profession.	IFAC	Code	of
Ethics	Threats	to	Objectivity	and	Independence	The	IFAC	Code	of	Ethics	works	on	the	basis	that	an	assurance	firms	integrity,	objectivity,	and	independence	are	subject	to	various	threats	and	that	the	firm	must	have	safeguards	to	counter	these	threats.	6	threats	to	audit	objectivity	and	independence	are;	Self-interest	threat	occurs	when	a	firm,
network	firm,	or	an	assurance	team	member	could	benefit	from	a	financial	interest	in	or	other	self-interest	conflicts	with	an	assurance	client.	Self-review	threat	occurs	when	any	product	or	judgment	of	a	previous	assurance	engagement	or	non-assurance	engagement	needs	to	be	re-evaluated	in	reaching	conclusions	on	the	assurance	engagement;	or	a
member	of	the	assurance	team	was	previously	a	director	or	officer	of	the	assurance	client	or	was	an	employee	in	a	position	to	exert	direct	and	significant	influence	over	the	subject	matter	of	the	assurance	engagement.	Advocacy	threat	occurs	when	a	firm,	a	member	of	the	assurance	team,	or	a	member	of	the	network	firm,	as	applicable,	promotes	or
may	be	perceived	to	promote	an	assurance	clients	position	or	opinion	to	the	point	that	objectivity	may	or	may	be	perceived	to	be,	compromised.	Such	might	be	the	case	if	a	firm	or	an	assurance	team	member	were	to	subordinate	their	judgment	to	that	of	the	client.	Familiarity	threat	occurs	when	a	close	relationship	with	an	assurance	client,	its
directors,	officers,	or	employees,	a	firm,	or	a	member	of	the	assurance	team	or	network	firm,	as	applicable,	becomes	too	sympathetic	to	the	clients	interests.	Intimidation	threat	occurs	when	a	member	of	the	assurance	team	may	be	deterred	from	acting	objectively	and	exercising	professional	skepticism	by	threats,	whether	actual	or	perceived,	from
the	directors,	officers,	or	employees	of	an	assurance	client.	The	auditors	responsibility	is	to	ensure	that	they	remain	independent	of	the	client	entity.	When	no	effective	safeguards	are	available	to	reduce	the	threats	to	an	acceptable	level,	the	only	possible	actions	are	to	eliminate	the	activities	or	interest	creating	the	threat	or	to	refuse	to	accept	or
continue	the	assurance	engagement.	In	assessing	threats	to	independence	and	the	possible	safeguards	to	mitigate	or	eliminate	these	threats,	auditors	are	required	at	all	times	to	consider	what	is	in	the	public	interest.	It	is	also	important	to	note	that	adopting	certain	safeguards	may	not	address	independence	in	appearance.	ICAEWs	Code	of	Ethics
(the	Code)	applies	to	all	members,	students,	affiliates,	employees	of	member	firms,	and,	where	applicable,	member	firms	in	all	of	their	professional	and	business	activities,	whether	remunerated	or	voluntary.	This	is	influenced	by	the	guidance	of	IF	AC	(the	International	Federation	of	Accountants,	of	which	ICAEW	is	a	member).	The	ICAEW	Code	states
that	professional	accountants	are	expected	to	follow	the	guidance	contained	in	the	fundamental	principles	in	all	of	their	professional	and	business	activities,	whether	carried	out	with	or	without	reward	and	in	other	circumstances	where	to	fail	to	do	so	would	bring	discredit	to	the	profession.	The	code	has	been	derived	from	the	International	Ethics
Standards	Board	of	Accountants	(IESBA)	Code	of	Ethics	issued	in	July	2009	by	the	International	Federation	of	Accountants.	Accordingly,	compliance	with	the	remainder	of	this	Code	will	ensure	compliance	with	the	principles	of	the	IESBA	Code.	Paragraph	numbering	in	the	rest	of	this	Code	replicates	that	used	in	the	IESBA	Code	of	Ethics,	except	in
respect	of	Sections	221,241	and	Part	D,	which	have	no	direct	equivalent	in	the	IESBA	Code	of	Ethics.	ICAEWs	code	of	ethics	in	place	to	31	December	2010	replaced	ICAEWs	guide	to	professional	ethics	on	1	September	2006.	A	revised	code	of	ethics	applies	from	1	January	2011.	The	substance	of	this	code	is	the	same	as	our	previous	Guide	to
Professional	Ethics,	but	the	layout	and	structure	of	the	new	code	are	more	users	friendly.	The	ICAEW	Code	implements	the	IFAC	Code	above	so	that	following	it	ensures	compliance	with	the	IFAC	Code.	The	five	fundamental	principles	of	the	ICAEW	Code	The	second	section	of	the	AICPAs	code	of	professional	conduct	consists	of	11	enforceable	rules	as
listed	below:	A	professional	accountant	should	be	straightforward	and	honest	in	all	professional	and	business	relationships.	A	professional	accountant	should	not	allow	bias,	conflict	of	interest,	or	undue	influence	of	others	to	override	professional	or	business	judgments.	A	professional	accountant	has	a	continuing	duty	to	maintain	professional
knowledge	and	skill	at	the	level	required	to	ensure	that	a	client	or	employer	receives	competent	professional	services	based	on	current	developments	in	practice,	legislation,	and	techniques.	Professional	accountants	should	act	diligently	and	by	applicable	technical	and	professional	standards.	A	professional	accountant	should	respect	the
confidentiality	of	information	acquired	as	a	result	of	professional	and	business	relationships	and	should	not	disclose	any	such	information	to	third	parties	without	proper	and	specific	authority	unless	there	is	a	legal	or	professional	right	or	duty	to	disclose	it.	Confidential	information	acquired	as	a	result	of	professional	and	business	relationships	should
not	be	used	for	the	personal	advantage	of	the	professional	accountant	or	third	parties.	A	professional	accountant	should	comply	with	relevant	laws	and	regulations	and	should	avoid	any	action	that	discredits	the	profession.	APB	Ethical	Standards	U.K.	auditors	are	also	subject	to	APBs	Ethical	Standards.	The	APB	is	the	Auditing	Practices	Board	in	the
U.K.,	which	also	issues	auditing	standards	(adopted	from	IFAC,	which	creates	them).	APB	has	issued	ethical	standards	with	which	U.K.	auditors	must	comply	when	carrying	out	U.K.	audits.	They	are	as	follows:	E.S.	1:	Integrity,	objectivity,	and	independence	E.S.	2:	Financial,	business,	employment,	and	personal	relationships	E.S.	3:	Long	association
with	the	audit	engagement	E.S.	4:	Fees,	remuneration,	and	evaluation	policies,	litigation,	gifts,	and	hospitality	E.S.	5:	Non-audit	services	provided	to	audit	clients	There	is	also	an	E.S.	with	provisions	available	for	smaller	entities,	which	is	not	examinable.	This	offers	exemptions	and	special	rules	to	the	auditors	of	smaller	entities.	These	standards	were
developed	about	the	IFAC	Code	of	Ethics	and	the	E.C.	Recommendation	on	the	independence	of	statutory	audits.	AICPA	Code	of	Professional	Conduct	The	Code	of	Professional	Conduct	of	the	American	Institute	of	Certified	Public	Accountants	consists	of	two	sections;	The	Principles	provide	the	framework	for	the	Rules	which	govern	the	performance	of
professional	services	by	members.	The	Council	of	the	American	Institute	of	Certified	Public	Accountants	is	authorized	to	designate	bodies	to	promulgate	technical	standards	under	the	Rules,	and	the	bylaws	require	adherence	to	those	rules	and	standards.	A	few	definitions	taken	from	the	AICPA	Code	of	Professional	Conduct	must	be	understood	to
minimize	misinterpretation	of	the	rules.	Client.	Any	person	or	entity	other	than	the	members	employer	engages	a	member	or	members	firm	to	perform	professional	services	or	a	person	or	entity	concerning	which	professional	services	are	performed.	Firm.	A	form	of	the	organization	permitted	by	law	or	regulation	whose	characteristics	conform	to
resolutions	of	the	council	of	the	AICPA	and	that	is	engaged	in	public	practice.	Institute.	The	American	Institute	of	Certified	Public	Accountants.	Member.	A	member,	associate	member,	or	international	associate	of	the	American	Institute	of	Certified	Public	Accountants.	Public	practice.	Public	practice	consists	of	the	performance	of	professional	services
for	a	client	by	a	member	or	a	members	firm.	A.	The	Principles	AICPA	Code	of	Professional	Conduct	The	principles	of	the	Code	of	Professional	Conduct	of	the	American	Institute	of	Certified	Public	Accountants	express	the	professions	recognition	of	its	responsibilities	to	the	public,	clients,	and	colleagues.	The	second	section	of	the	AICPAs	code	of
professional	conduct	consists	of	11	enforceable	rules	as	listed	below:	1.	Responsibilities:	ET	Section	52	Article	I	In	carrying	out	their	professional	responsibilities,	members	should	exercise	sensitive	professional	and	moral	judgments	in	all	their	activities.	2.	The	Public	Interest:	Section	ET	53	Article	II	Members	should	accept	the	obligation	to	act	in	a
way	that	will	serve	the	public	interest,	honor	the	public	trust,	and	demonstrate	a	commitment	to	professionalism.	3.	Integrity:	Section	ET	54	Article	III	Members	should	perform	all	professional	responsibilities	with	the	highest	sense	of	integrity	to	maintain	and	broaden	public	confidence.	4.	Objectivity	and	Independence:	Section	ET	55	Article	IV	A
member	should	maintain	objectivity	and	be	free	of	conflicts	of	interest	in	discharging	professional	responsibilities.	A	member	in	public	practice	should	be	independent	in	fact	and	appearance	when	providing	auditing	and	other	attestation	services.	5.	Due	Care:Section	ET	56	Article	V	A	member	should	observe	the	professions	technical	and	ethical
standards,	strive	continually	to	improve	competence	and	service	quality	and	discharge	professional	responsibility	to	the	best	of	the	members	ability.	A	member	of	public	practice	should	observe	the	Principles	of	the	Code	of	Professional	Conduct	in	determining	the	scope	and	nature	of	services	provided.	B.	The	Rules	Rules	of	Conduct	According	to	the
AICPA	Code	of	Professional	Conduct	The	second	section	of	the	AICPAs	code	of	professional	conduct	consists	of	11	enforceable	rules	as	listed	below:	A	member	in	public	practice	shall	be	independent	in	the	performance	of	professional	services	as	required	by	standards	promulgated	by	bodies	designated	by	the	council.	In	performing	an	attest
engagement,	a	member	should	consult	the	rules	of;	their	state	board	of	accountancy,	his	or	her	state	CPA	society,	the	Public	Company	Accounting	Oversight	Board,	and	the	U.S.	Securities	and	Exchange	Commission	(SEC)	if	the	members	report	will	be	filed	with	the	SEC,	the	U.S.	Department	of	Labor	(DOL),	if	the	members	report	will	be	filed	with	the
DOL,	the	Government	Accountability	Office	(GAO)	if	a	law,	regulation,	agreement,	policy,	or	contract	requires	the	members	report	to	be	filed	under	GAO	regulations,	and	any	organization	that	issues	or	enforces	standards	of	independence	would	apply	to	the	members	engagement.	Such	organizations	may	have	independence	requirements	or	rulings
that	differ	from	(e.g.,	maybe	more	restrictive	than)	the	AICPA.	Independence	shall	be	considered	to	be	impaired	if:	During	the	period	of	the	professional	engagement,	a	covered	member.Had	or	was	committed	to	acquiring	any	direct	or	material	indirect	financial	interest	in	the	client.	Was	a	trustee	of	any	trust	or	executor,	or	administrator	of	any	estate
if	such	trust	or	estate	had	or	was	committed	to	acquiring	any	direct	or	material	indirect	financial	interest	in	the	client	andThe	covered	member	(individually	or	with	others)	had	the	authority	to	make	investment	decisions	for	the	trust	or	estate;	or	The	trust	or	estate	owned	or	was	committed	to	acquiring	more	than	10	percent	of	the	clients	outstanding
equity	securities	or	other	ownership	interests;	or	The	value	of	the	trusts	or	estates	holdings	in	the	client	exceeded	10	percent	of	the	total	assets	of	the	trust	or	estate.	Had	a	joint	closely-held	investment	that	wasmaterial	to	the	covered	member.	Except	as	specifically	permitted	in	interpretation	101-5,	had	any	loan	to	or	from	the	client,	any	officer	or
director	of	the	client,	or	any	individual	owning	10	percent	or	more	of	the	clients	outstanding	equity	securities	or	other	ownership	interests.	During	the	professional	engagement	period,	a	partner	or	professional	employee	of	the	firm,	his	or	her	immediate	family,	or	any	group	of	such	persons	acting	together	owned	more	than	5	percent	of	a	clients
outstanding	equity	securities	or	other	ownership	interests.	During	the	period	covered	by	the	financial	statements	during	the	period	of	the	professional	engagement,	a	firm,	partner	or	professional	employee	of	the	firm	was	simultaneously	associated	with	the	client	as	a(n)Director,	officer,	or	employee,	jor	in	any	capacity	equivalent	to	that	of	a	member
of	management;	The	promoter,	underwriter,	voting,	trustee;	or	Trustee	for	any	pension	or	profit-sharing	trust	of	the	client.	In	the	performance	of	any	professional	service,	a	member	shall	maintain	objectivity	and	integrity,	shall	be	free	of	conflicts	of	interest,	and	shall	not	knowingly	misrepresent	facts	or	subordinate	his	or	her	judgment	to	others.	A
member	shall	be	considered	to	have	knowingly	misrepresented	facts	in	violation	of	rule	102	when	he	or	she	knowingly;	Makes,	permits,	or	directs	another	to	make	materially	false	and	misleading	entries	in	an	entitys	financial	statements	or	records;	or	Fails	to	correct	an	entitys	financial	statements	or	records	that	are	materially	false	and	misleading
when	they	have	the	authority	to	record	an	entry;	or	Signs,	permits,	or	directs	another	to	sign	a	document	containing	materially	false	and	misleading	information.	A	member	shall	comply	with	the	following	standards	and	any	interpretations	thereof	by	bodies	designated	by	the	council.	Professional	Competence.	Undertake	only	those	professional
services	that	the	member	or	the	members	firm	reasonably	expects	to	be	completed	with	professional	competence.	Due	Professional	Care.	Exercise	due	professional	care	in	the	performance	of	professional	services.	Planning	and	Supervision.	Adequately	plan	and	supervise	the	performance	of	professional	services.	Sufficient	Relevant	Data.	Obtain
sufficient	relevant	data	to	afford	a	reasonable	basis	for	conclusions	or	recommendations	about	any	professional	services	performed.	A	members	agreement	to	perform	professional	services	implies	that	the	member	has	the	necessary	competence	to	complete	those	professional	services	according	to	professional	standards,	applying	his	or	her	knowledge
and	skill	with	reasonable	care	and	diligence.	Still,	the	member	does	not	assume	responsibility	for	the	infallibility	of	knowledge	or	judgment.	Competence	to	perform	professional	services	involves	both	the	technical	qualifications	of	the	member	and	the	members	staff	and	the	ability	to	supervise	and	evaluate	the	quality	of	the	work	performed.
Competence	relates	both	to	a	knowledge	of	the	professions	standards,	techniques,	and	the	technical	subject	matter	involved	and	to	the	capability	to	exercise	sound	judgment	in	applying	such	knowledge	in	the	performance	of	professional	services.	The	member	may	have	the	knowledge	required	to	complete	the	services	by	professional	standards	before
a	performance.	In	some	cases,	however,	additional	research	or	consultation	with	others	may	be	necessary	during	the	performance	of	the	professional	services.	This	does	not	ordinarily	represent	a	lack	of	competence	but	is	a	normal	part	of	the	performance	of	professional	services.	However,	suppose	a	member	cannot	gain	sufficient	competence
through	these	means.	In	that	case,	the	member	should	suggest,	in	fairness	to	the	client	and	the	public,	the	engagement	of	someone	competent	to	perform	the	needed	professional	service	independently	or	as	an	associate.	A	member	who	performs	auditing,	review,	compilation,	management	consulting,	tax,	or	other	professional	services	shall	comply
with	standards	promulgated	by	bodies	designated	by	the	council.	A	member	shall	not;	(1)	Express	an	opinion	or	state	affirmatively	that	the	financial	statements	or	other	financial	data	of	any	entity	are	presented	in	conformity	with	GAAP	(generally	accepted	accounting	principles),	or	(2)	state	that	he	or	she	is	not	aware	of	any	material	modifications
that	should	be	made	to	such	statements	or	data	for	them	to	conform	with	generally	accepted	accounting	principles	if	such	statements	or	data	contain	any	departure	from	an	accounting	principle	promulgated	by	bodies	designated	by	the	council	to	establish	such	principles	that	have	a	material	effect	on	the	statements	or	data	taken	as	a	whole.	If,
however,	the	statements	or	data	contain	such	a	departure	and	the	member	can	demonstrate	that	due	to	unusual	circumstances,	the	financial	statements	or	data	would	otherwise	have	been	misleading,	the	member	can	comply	with	the	rule	by	describing	the	departure,	itsapproximate	effects,	if	practicable,	and	the	reasons	why	compliance	with	the
principle	would	result	in	a	misleading	statement.	A	member	in	public	practice	shall	not	disclose	any	confidential	client	information	/	without	the	specific	consent	of	the	client.	This	rule	shall	not	be	construed;	to	relieve	a	member	of	his	or	her	professional	obligations	under	rules	202	and	203,	to	affect	in	any	way	the	members	obligation	to	comply	with	a
validly	issued	and	enforceable	subpoena	or	summons,	or	to	prohibit	a	members	compliance	with	applicable	laws	and	government	regulations,	to	prohibit	review	of	a	members	professional	practice	under	AICPA	or	state	CPA	society	or	Board	of	Accountancy	authorization,	or	to	preclude	a	member	from	initiating	a	complaint	with,	or	responding	to	any
inquiry	made	by,	the	professional	ethics	division	or	trial	board	of	the	Institute	or	a	duly	constituted	investigative	or	disciplinary	body	of	a	state	CPA	society	or	Board	of	Accountancy.	Members	of	any	of	the	bodies;	identified	in	(4)	above	and	members	involved	with	professional	practice	reviews	identified	in	(3)	above	shall	not	use	to	their	advantage	or
disclose	any	members	confidential	client	information	that	comes	to	their	attention	in	carrying	out	those	activities.	This	prohibition	shall	not	restrict	members	exchange	of	information	in	connection	with	the	investigative	or	disciplinary	proceedings	described	in	(4)	above	or	the	professional	practice	reviews	described	in	(3)	above.	Rule	301	prohibits	a
public	practice	member	from	disclosing	confidential	client	information	without	the	clients	specific	consent.	The	rule	provides	that	it	shall	not	be	construed	to	prohibit	the	review	of	a	members	professional	practice	under	AICPA	or	state	CPA	society	authorization.	For	rule	301,	a	review	of	a	members	professional	practice	is	hereby	authorized	to	include
a	review	in	conjunction	with	a	prospective	purchase,	sale,	or	merger	of	all	or	part	of	a	members	practice.	The	member	must	take	appropriate	precautions	(for	example,	through	a	written	confidentiality	agreement)	so	that	the	prospective	purchaser	does	not	disclose	any	information	obtained	in	the	course	of	the	review	since	such	information	is	deemed
to	be	confidential	client	information.	Members	reviewing	practice	in	connection	with	a	prospective	purchaser	or	merger	shall	not	use	to	their	advantage	nor	disclose	any	members	confidential	client	information	that	comes	to	their	attention.	A	member	in	public	practice	shall	not:	Perform	for	a	contingent	fee	any	professional	services	for,	or	receive
such	a	fee	from	a	client	for	whom	the	member	or	the	members	firm	performs,	an	audit	or	review	of	a	financial	statement;	or	a	compilation	of	a	financial	statement	when	the	member	expects,	or	reasonably	might	expect,	that	a	third	party	will	use	the	financial	statement	and	the	members	compilation	report	does	not	disclose	a	lack	of	independence;	or
an	examination	of	prospective	financial	information;	or	Prepare	an	original	or	amended	tax	return	or	claim	for	a	tax	refund	for	a	contingent	fee	for	any	client.	The	prohibition	in	(1)	above	applies	during	the	period	in	which	the	member	or	the	members	firm	is	engaged	to	perform	any	of	the	services	listed	above	and	the	period	covered	by	any	historical
financial	statements	involved	in	any	such	listed	services.	Except	as	stated	in	the	next	sentence,	a	contingent	fee	is	a	fee	established	for	the	performance	of	any	service	under	an	arrangement	in	which	no	fee	will	be	charged	unless	a	specified	finding	or	result	is	attained	or	in	which	the	amount	of	the	fee	is	otherwise	dependent	upon	the	finding	or	result
of	such	service.	Solely	for	purposes	of	this	rule,	fees	are	not	regarded	as	being	contingent	if	fixed	by	courts	or	other	public	authorities	or,	in	tax	matters,	if	determined	based	on	the	results	of	judicial	proceedings	or	the	findings	of	governmental	agencies.	A	members	fees	may	vary	depending,	for	example,	on	the	complexity	of	services	rendered.	A
member	shall	not	commit	an	act	discreditable	to	the	profession.	Under	Rule	501,	acts	discreditable	are	actions	by	a	member	that	may	damage	or	otherwise	impinge	on	the	reputation	and	integrity	of	the	profession.	The	following	acts	are	designated	as	discreditable:	Retention	of	client	records	and	auditor	working	papers,	such	as	adjusting	entries,
necessary	to	complete	the	clients	records;	Discrimination	in	employment;	Failure	follows	standards	and	other	procedures	or	other	requirements	in	governmental	audits;	and	Negligence	in	the	preparation	of	financial	statements.	A	member	committing	a	discreditable	act	is	usually	suspended	or	expelled	from	the	AICPA.	A	member	in	public	practice
shall	not	seek	to	obtain	clients	by	advertising	or	other	forms	of	solicitation	in	a	false,	misleading,	or	deceptive	manner.	Solicitation	by	coercion,	over-reaching,	or	harassing	conduct	is	prohibited.	Advertising	or	other	false,	misleading,	or	deceptive	forms	of	solicitation	are	not	in	the	public	interest	and	are	prohibited.	Such	activities	include	those	that;
Create	false	or	unjustified	expectations	of	favorable	results.	Imply	the	ability	to	influence	any	court,	tribunal,	regulatory	agency,	or	similar	body	or	official.	Contain	a	representation	that	specific	professional	services	in	current	or	future	periods	will	be	performed	for	a	stated	fee,	estimated	fee,	or	fee	range	when	it	was	likely	that	such	fees	would	be
substantially	increased	at	the	time	of	the	representation.	The	prospective	client	was	not	advised	of	that	likelihood.	Contain	any	other	representations	that	would	likely	cause	a	reasonable	person	to	misunderstand	or	be	deceived.	A	member	in	public	practice	shall	not	for	a	commission	recommend	or	refer	to	a	client	any	product	or	service,	or	for	a
commission	recommend	or	refer	any	product	or	service	to	be	supplied	by	a	client,	or	receive	a	commission	when	the	member	or	the	members	firm	also	performs	for	that	client:	an	audit	or	review	of	a	financial	statement;	or	a	compilation	of	a	financial	statement	when	the	member	expects,	or	reasonably	might	expect,	that	a	third	party	will	use	the
financial	statement	and	the	members	compilation	report	does	not	disclose	a	lack	of	independence;	or	an	examination	of	prospective	financial	information.	This	prohibition	applies	during	the	period	in	which	the	member	is	engaged	to	perform	any	of	the	services	listed	above	and	the	period	covered	by	any	historical	financial	statements	involved	in	such
listed	services.	Disclosure	of	permitted	commissions	A	member	in	public	practice	who	is	not	prohibited	by	this	rule	from	performing	services	for	or	receiving	a	commission	and	who	is	paid	or	expects	to	be	paid	a	commission	shall	disclose	that	fact	to	any	person	or	entity	to	whom	the	member	recommends	or	refers	a	product	or	service	to	which	the
commission	relates.	Any	member	who	accepts	a	referral	fee	for	recommending	or	referring	a	CPA	service	to	any	person	or	entity	or	who	pays	a	referral	fee	to	obtain	a	client	shall-	disclose	such	acceptance	or	payment	to	the	client.	A	member	may	practice	public	accounting	only	in	the	form	of	the	organization	permitted	by	law	or	regulation	whose
characteristics	conform	to	council	resolutions.	A	member	shall	not	practice	public	accounting	under	a	misleading	firm	name.	Names	of	one	or	more	past	owners	may	be	included	in	the	firm	name	of	a	successor	organization.	A	firm	may	not	designate	itself	as	a	Member	of	the	American	Institute	of	Certified	Public	Accountants	unless	all	its	CPA	owners
are	members	of	the	Institute.	Although	auditors	must	comply	with	the	specific	standards	adopted	in	each	jurisdiction,	familiarity	with	IFACs	International	Ethics	Standards	Board	for	Accountants	(IESBA)	Code	of	Ethics	for	Professional	Accountants	(IESBA	Code)	in	addition	to	the	AICPA	Code	of	Professional	Conduct	(AICPA	Code)	is	a	critical	first
step.	When	specifications	differ,	members	should	comply	with	the	more	restrictive	applicable	standards.	More	similar	than	different	The	IESBA	and	AICPA	codes	are	more	similar	than	different,	although	some	differences	are	significant.	For	example,	the	IESBA	Code	is	divided	into	three	parts;	Part	A	applies	to	all	professional	accountants.	Part	B,	only
to	persons	in	public	accounting;	and	Part	C,	to	persons	in	business,	is	everyone	who	is	not	in	public	practice.	The	AICPA	does	not	apportion	its	principles	and	rules	in	this	manner.	Other	differences	are	more	substantive.	As	for	similarities,	both	codes	address	independence,	due	care,	confidentiality,	and	the	truthful	reporting	of	information.	The
principles	underlying	each	code	are	similar,	except	that	the	IESBA	addresses	confidentiality	and	marketing	as	principles	(the	latter	under	professional	behavior)	applicable	to	all	professionals.	In	contrast,	the	AICPA	Code	includes	these	rules	applicable	to	public	practice	members.	IESBA	ethics	requirements	for	professional	accountants	in	business,
such	as	corporate	accountants,	are	much	like	those	found	in	the	AICPA	Code.	However,	certain	IESBA	guidance	is	more	comprehensive	(for	example,	inducements,	acting	with	sufficient	expertise).	Principles	vs.	rules	The	IESBA	Code	is	often	called	a	principles-based	code,	while	many	consider	the	AICPA	Code	to	be	more	rules-based.	Similar	to
comparisons	between	IFRS	and	U.S.	GAAP,	these	descriptions	can	be	misleading.	Professional	accountants	must	comply	with	the	fundamental	principles	of	the	IESBA	Code	and	apply	a	conceptual	framework	approach	to	determine	their	compliance	with	the	fundamental	principles	whenever	they	know	(or	should	know)	that	circumstances	or
relationships	may	compromise	their	compliance.	While	the	onus	is	on	the	professional	accountant	to	do	this,	the	bulk	of	the	IESBA	Code	describes	how	the	conceptual	framework	applies	in	specific	situations.	Professional	ethics	refers	to	the	accepted	standards	of	behavior,	values,	and	guiding	principles	that	professionals	must	adhere	to.	It	is
important	to	ensure	that	the	public	interest	is	protected	and	the	credibility,	professionalism,	and	quality	of	service	of	the	profession	are	maintained.	Professional	organizations	establish	codes	of	ethics	to	guide	their	members	in	performing	their	job	functions	ethically.	Accountants	have	a	crucial	role	to	play	in	building	economic	well-being	and	must	act
in	the	public	interest	to	maintain	the	reputation	of	their	profession.	Compliance	with	ethical	guidelines	helps	build	trust	and	confidence	among	clients	and	society.	Professional	ethics	play	a	crucial	role	in	ensuring	that	professionals	maintain	the	highest	standards	of	conduct	and	provide	quality	services	to	their	clients	or	stakeholders.What	is
Professional	Ethics?Professional	ethics	refers	to	the	ethical	principles	and	standards	that	govern	the	behavior	and	decisions	of	professionals	in	their	specific	fields.	These	principles	and	standards	are	established	to	ensure	that	professionals	act	with	integrity,	honesty,	and	accountability	while	providing	services	to	their	clients,	customers,	or
stakeholders.Professional	ethics	cover	a	wide	range	of	professions,	including	medicine,	law,	engineering,	accounting,	teaching,	and	others.	Each	profession	has	its	own	set	of	ethical	standards	that	are	designed	to	guide	the	behavior	of	its	members.Professional	Ethics	MeaningProfessional	Ethics	means	conduct	of	behavior	and	practice	when	carrying
out	professional	work,	e.g.,	consulting,	researching,	teaching,	and	writing.These	are	standards	or	codes	of	conduct	set	by	people	in	a	specific	profession.Definition	of	Professional	EthicsThe	professional	ethics	of	an	organisation	are	the	moral	principles	or	standards	that	govern	the	conduct	of	the	members	of	that	organisation.Professional	values	and
ethics	as	evidenced	in	behavior	and	comportment	that	reflect	the	value	and	ethics	of	psychology,	integrity,	and	responsibility.	Fouad	et	al.,	2009A	code	of	ethics	is	usually	a	written	document	produced	by	a	professional	association,	occupational	regulatory	body,	or	other	professional	body	with	the	stated	aim	of	guiding	the	practitioners	who	are
members,	protecting	service	users	and	safeguarding	the	reputation	of	the	profession.	Banks,	2003Professional	ethics	is	a	shared	process	of	critical	reflection	upon	our	obligation	as	professionals.	Ethical	codes	communicate	a	professions	distinctive	responsibilities	and	relationships,	both	among	practitioners	and	between	practitioners	and	society.
Feeney	and	Kipins	1985Objectives	of	Professional	EthicsHere	are	some	specific	objectives	of	professional	ethics:Protection	of	the	PublicPromotion	of	Professional	ValuesMaintenance	of	Professional	StandardsPrevention	of	Unethical	BehaviorAccountabilityProfessional	ethics	aim	to	protect	the	public	by	ensuring	that	professionals	provide	services	that
are	safe,	competent,	and	ethical.	This	includes	maintaining	confidentiality,	avoiding	conflicts	of	interest,	and	providing	services	that	are	in	the	best	interests	of	the	clients.Promotion	of	Professional	ValuesProf.	Ethics	promotes	the	values	that	are	important	to	a	profession,	such	as	honesty,	integrity,	respect,	and	responsibility.	By	adhering	to	these
values,	professionals	can	build	trust	and	credibility	with	their	clients	and	the	public.Maintenance	of	Professional	StandardsProf.	Ethics	helps	to	maintain	the	standards	of	the	profession	by	establishing	guidelines	and	standards	for	ethical	behavior.	These	standards	are	designed	to	ensure	that	professionals	provide	services	that	meet	the	required
standards	of	quality	and	competence.Prof.	Ethics	aims	to	prevent	unethical	behavior	by	providing	guidance	on	how	to	identify	and	address	ethical	issues.	By	being	aware	of	potential	ethical	dilemmas,	professionals	can	take	steps	to	prevent	unethical	behavior	before	it	occurs.Accountability	in	Professional	EthicsProf.	Ethics	promotes	accountability	by
holding	professionals	responsible	for	their	actions.	This	helps	to	ensure	that	professionals	are	held	accountable	for	any	unethical	behavior	and	that	they	take	steps	to	prevent	such	behavior	from	occurring	in	the	future.Here	are	some	additional	points	on	the	importance	of	professional	ethics:Ensures	Responsible	and	Ethical	behaviorPromotes	Trust
and	CredibilityEncourages	Ethical	Decision-makingFosters	a	Positive	Work	EnvironmentPromotes	Social	ResponsibilityEnsures	Responsible	and	Ethical	behaviorProfessional	ethics	define	the	principles	and	standards	that	guide	responsible	and	ethical	behavior	in	a	profession.	By	adhering	to	these	principles,	professionals	can	ensure	that	they	act	with
integrity,	accountability,	and	responsibility,	which	can	lead	to	positive	outcomes	for	themselves	and	their	stakeholders.Promotes	Trust	and	CredibilityAdhering	to	Prof.	ethics	can	help	professionals	build	trust	and	credibility	with	their	clients,	colleagues,	and	the	public.	This	trust	and	credibility	can	help	professionals	establish	and	maintain	long-term
relationships,	and	it	can	also	enhance	their	reputation	in	their	profession.Encourages	Ethical	Decision-makingProf.	ethics	provides	guidance	for	ethical	decision-making,	which	can	help	professionals	make	sound	decisions	that	are	in	the	best	interests	of	their	clients,	colleagues,	and	stakeholders.	This	can	help	prevent	ethical	dilemmas,	conflicts	of
interest,	and	other	ethical	issues	that	can	negatively	impact	their	profession.Fosters	a	Positive	Work	EnvironmentProf.	ethics	can	help	create	a	positive	work	environment	by	promoting	respect,	professionalism,	and	cooperation	among	colleagues.	This	can	lead	to	better	communication,	collaboration,	and	productivity,	and	it	can	also	improve	employee
morale	and	job	satisfaction.Promotes	Social	ResponsibilityProf.	ethics	can	promote	social	responsibility	by	encouraging	professionals	to	consider	the	impact	of	their	work	on	society	and	the	environment.	This	can	lead	to	more	sustainable	and	responsible	practices	that	benefit	society	and	the	planet.Nature	and	Characteristics	of	Professional
EthicsHere	are	some	key	characteristics	of	professional	ethics:Specific	to	a	professionSelf-regulatoryBased	on	valuesObligatoryPurposefulSpecific	to	a	professionProfessional	ethics	are	specific	to	a	particular	profession	or	field.	They	are	developed	based	on	the	nature	of	the	work,	the	expectations	of	clients	or	stakeholders,	and	the	standards	of	the
profession.Self-regulatoryProf.	ethics	are	often	self-regulatory,	meaning	that	they	are	developed	and	enforced	by	the	professionals	themselves,	rather	than	by	external	regulations	or	laws.	This	is	because	professionals	are	seen	as	experts	in	their	field,	and	they	are	expected	to	uphold	the	highest	standards	of	ethical	behavior.Based	on	valuesProf.
ethics	are	based	on	fundamental	values	such	as	honesty,	integrity,	accountability,	and	respect.	These	values	are	central	to	the	ethical	behavior	of	professionals	and	are	reflected	in	the	ethical	codes	of	their	profession.ObligatoryProf.	ethics	are	obligatory,	meaning	that	professionals	are	expected	to	adhere	to	these	ethical	principles	and	values	in	their
work.	Failure	to	do	so	can	result	in	disciplinary	action,	loss	of	license	or	certification,	or	legal	consequences.Prof.	ethics	are	dynamic,	meaning	that	they	are	subject	to	change	over	time.	As	the	nature	of	work,	the	expectations	of	clients,	and	the	standards	of	the	profession	change,	so	too	do	the	ethical	principles	and	values	that	guide	the	behavior	of
professionals.PurposefulProf.	ethics	serve	a	purpose	beyond	just	guiding	the	behavior	of	professionals.	They	also	promote	the	welfare	of	clients	or	stakeholders,	protect	the	public	interest,	and	maintain	the	integrity	and	credibility	of	the	profession.Scope	of	Professional	EthicsHere	are	some	examples	of	the	scope	of	professional	ethics:Standards	of
ConductRelationships	with	Clients	or	StakeholdersProfessional	CompetenceResponsibility	to	Society	and	the	EnvironmentEthical	Decision-makingDisciplinary	ProcessesStandards	of	ConductProfessional	ethics	sets	standards	of	conduct	that	professionals	are	expected	to	follow	in	their	work.	These	standards	cover	issues	such	as	honesty,	integrity,
confidentiality,	respect,	and	accountability.Relationships	with	Clients	or	StakeholdersProf.	ethics	guides	the	behavior	of	professionals	in	their	relationships	with	clients	or	stakeholders.	This	includes	issues	such	as	informed	consent,	conflicts	of	interest,	and	maintaining	appropriate	boundaries.Prof.	ethics	includes	standards	for	professional
competence	and	performance.	Professionals	are	expected	to	maintain	their	knowledge	and	skills	and	to	practice	within	the	limits	of	their	competence.Responsibility	to	Society	and	the	EnvironmentProf.	ethics	covers	the	responsibilities	that	professionals	have	to	society	and	the	environment.	This	includes	issues	such	as	sustainability,	social	justice,	and
community	engagement.Ethical	Decision-makingProf.	Ethics	provides	guidance	on	ethical	decision-making.	Professionals	are	expected	to	consider	the	impact	of	their	decisions	on	clients	or	stakeholders	and	to	make	decisions	that	are	consistent	with	ethical	principles	and	values.Disciplinary	ProcessesProf.	ethics	includes	processes	for	addressing
ethical	violations	and	enforcing	ethical	standards.	This	includes	mechanisms	for	investigating	complaints,	imposing	sanctions,	and	revoking	licenses	or	certifications.Advantages	of	Professional	EthicsProfessional	ethics	offer	several	advantages	for	both	professionals	and	the	organizations	they	work	for.	Here	are	some	of	the	key	advantages:Enhances
Professional	ReputationImproves	Decision-MakingEncourages	AccountabilityFosters	a	Positive	Workplace	CultureProtects	the	Public	InterestLimitations	of	Professional	EthicsHere	are	some	of	the	limitations	of	professional	ethics:Limited	Enforcement	MechanismsConflicts	Between	Personal	and	Professional	ValuesLack	of	ClarityLimited
ScopeInadequate	Training	Principles	and	rules	which	guide	professional	activityNot	to	be	confused	with	Professional	Ethics	(journal)."Professional	Misconduct"	redirects	here.	For	the	2023	album,	see	Professional	Misconduct	(album).A	12th-century	Byzantine	manuscript	of	the	Hippocratic	oath.Professional	ethics	encompass	the	personal	and
corporate	standards	of	behavior	expected	of	professionals.[1]The	word	professionalism	originally	applied	to	vows	of	a	religious	order.	By	no	later	than	the	year	1675,	the	term	had	seen	secular	application	and	was	applied	to	the	three	learned	professions:	divinity,	law,	and	medicine.[2]	The	term	professionalism	was	also	used	for	the	military	profession
around	this	same	time.Professionals	and	those	working	in	acknowledged	professions	exercise	specialist	knowledge	and	skill.	How	the	use	of	this	knowledge	should	be	governed	when	providing	a	service	to	the	public	can	be	considered	a	moral	issue	and	is	termed	"professional	ethics".[3]One	of	the	earliest	examples	of	professional	ethics	is	the
Hippocratic	oath	to	which	medical	doctors	still	adhere	to	this	day.Some	professional	organizations	may	define	their	ethical	approach	in	terms	of	a	number	of	discrete	components.[4]	Typically	these	include	honesty,	trustworthiness,	transparency,	accountability,	confidentiality,	objectivity,	respect,	obedience	to	the	law,	and	loyalty.Most	professionals
have	internally	enforced	codes	of	practice	that	members	of	the	profession	must	follow	to	prevent	exploitation	of	the	client	and	to	preserve	the	integrity	and	reputation	of	the	profession.	This	is	not	only	for	the	benefit	of	the	client	but	also	for	the	benefit	of	those	belonging	to	that	profession.	Disciplinary	codes	allow	the	profession	to	define	a	standard	of
conduct	and	ensure	that	individual	practitioners	meet	this	standard,	by	disciplining	them	from	the	professional	body	if	they	do	not	practice	accordingly.	This	allows	those	professionals	who	act	with	a	conscience	to	practice	in	the	knowledge	that	they	will	not	be	undermined	commercially	by	those	who	have	fewer	ethical	qualms.	It	also	maintains	the
publics	trust	in	the	profession,	encouraging	the	public	to	continue	seeking	their	services.In	cases	where	professional	bodies	regulate	their	own	ethics,	there	are	possibilities	for	such	bodies	to	become	self-serving	and	fail	to	follow	their	own	ethical	code	when	dealing	with	renegade	members.	This	is	particularly	true	of	professions	in	which	they	have
almost	a	complete	monopoly	on	a	particular	area	of	knowledge.	For	example,	until	recently,	the	English	courts	deferred	to	the	professional	consensus	on	matters	relating	to	their	practice	that	lay	outside	case	law	and	legislation.[5]New	UK	research	shows	that	lawyers	are	sometimes	too	inclined	to	engage	in	professionally	questionable,	and	potentially
even	illegal,	actions	without	fully	reflecting	on	the	legal	rules	and	interests	engaged.	It	found	the	potential	for	the	rule	of	law	to	be	challenged	by	certain	forms	of	lawyer	conduct	was	widespread	and	significant.[6]	Recent	events	(2023)	in	the	USA	seem	to	reflect	similar	issues.In	many	countries	there	is	some	statutory	regulation	of	professional	ethical
standards	such	as	the	statutory	bodies	that	regulate	nursing	and	midwifery	in	England	and	Wales.[7]	Failure	to	comply	with	these	standards	can	thus	become	a	matter	for	the	courts.For	example,	a	lay	member	of	the	public	should	not	be	held	responsible	for	failing	to	act	to	save	a	car	crash	victim	because	they	could	not	give	an	appropriate	emergency
treatment,	though,	they	are	responsible	for	attempting	to	get	help	for	the	victim.	This	is	because	they	do	not	have	the	relevant	knowledge	and	experience.	In	contrast,	a	fully	trained	doctor	(with	the	correct	equipment)	would	be	capable	of	making	the	correct	diagnosis	and	carrying	out	appropriate	procedures.	Failure	of	a	doctor	to	help	at	all	in	such	a
situation	would	generally	be	regarded	as	negligent	and	unethical.	Though,	if	a	doctor	helps	and	makes	a	mistake	that	is	considered	negligent	and	unethical,	there	could	be	egregious	repercussions.	An	untrained	person	would	only	be	considered	to	be	negligent	for	failing	to	act	if	they	did	nothing	at	all	to	help	and	is	protected	by	the	"Good	Samaritan"
laws	if	they	unintentionally	caused	more	damage	and	possible	loss	of	life.A	business	may	approach	a	professional	engineer	to	certify	the	safety	of	a	project	which	is	not	safe.	While	one	engineer	may	refuse	to	certify	the	project	on	moral	grounds,	the	business	may	find	a	less	scrupulous	engineer	who	will	be	prepared	to	certify	the	project	for	a	bribe,
thus	saving	the	business	the	expense	of	redesigning.[8]Some	corporations	have	tried	to	burnish	their	ethical	image	by	creating	whistle-blower	protections,	such	as	anonymity.	In	the	case	of	Citi,	they	call	this	the	"Ethics	Hotline",[9]	though	it	is	unclear	whether	firms	such	as	Citi	take	offences	reported	to	these	hotlines	seriously	or	not.On	a	theoretical
level,	there	is	debate	as	to	whether	an	ethical	code	for	a	profession	should	be	consistent	with	the	requirements	of	morality	governing	the	public.	Separatists	argue	that	professions	should	be	allowed	to	go	beyond	such	confines	when	they	judge	it	necessary.	This	is	because	they	are	trained	to	produce	certain	outcomes	which	may	take	moral
precedence	over	other	functions	of	society.[10]:282	For	example,	it	could	be	argued	that	a	doctor	may	lie	to	a	patient	about	the	severity	of	his	or	her	condition	if	there	is	reason	to	believe	that	telling	the	patient	would	cause	so	much	distress	that	it	would	be	detrimental	to	his	or	her	health.	This	would	be	a	disrespect	of	the	patient's	autonomy,	as	it
denies	the	patient	information	that	could	have	a	great	impact	on	his	or	her	life.	This	would	generally	be	seen	as	morally	wrong.However,	if	the	end	of	improving	and	maintaining	health	is	given	a	moral	priority	in	society,	then	it	may	be	justifiable	to	contravene	other	moral	demands	in	order	to	meet	this	goal.[10]:284	Separatism	is	based	on	a	relativist
conception	of	morality	that	there	can	be	different,	equally	valid,	moral	codes	that	apply	to	different	sections	of	society	and	differences	in	codes	between	societies.	If	moral	universalism	is	ascribed	to,	then	this	would	be	inconsistent	with	the	view	that	professions	can	have	a	different	moral	code,	as	the	universalist	holds	that	there	is	only	one	valid	moral
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rules	found	in	most	student	handbooks.[13]Ethical	codeBusiness	ethicsEngineering	ethicsLegal	ethicsMedical	ethicsNursing	ethicsOutline	of	ethicsProfessional	abuseProfessional	boundariesProfessional	negligence	in	English	LawProfessional	responsibilityProfessionalismRegulatory	compliance^	Royal	Institute	of	British	Architects	-	Code	of
professional	conduct	Archived	2013-06-18	at	the	Wayback	Machine^	"Professionalism	and	Ethics"	(PDF).	Archived	from	the	original	(PDF)	on	2016-07-05.^	Ruth	Chadwick	(1998).	Professional	Ethics.	In	E.	Craig	(Ed.),	Routledge	Encyclopedia	of	Philosophy.	London:	Routledge.	Retrieved	October	20,	2006,	from	Professional	and	Ethical	Standards
Archived	2011-12-16	at	the	Wayback	Machine^	Margaret	Brazier,	Medicine,	Patients	and	the	Law,	Penguin,	1987	page	147^	Rose,	Neil	(30	November	2023).	"Some	lawyers'	conduct	poses	"significant	risk	to	the	rule	of	law"".	Legal	Futures:	Market	Intelligence	for	Law	Firms	of	the	Future.	Retrieved	2	December	2023.^	The	Bristol	Royal	Infirmary
inquiry-Professional	regulation	-	nursing:	the	UKCC	Archived	2012-07-29	at	archive.today^	Michael	Davis,	Thinking	like	an	Engineer	in	Philosophy	and	Public	Affairs,	20.2	(1991)	page	158^	"Citi	|	Investor	Relations	|	Ethics	Hotline".	www.citigroup.com.	Retrieved	2020-06-15.^	a	b	c	Gewirth,	Alan	(Jan	1986).	"Professional	Ethics:	The	Separatist



Thesis".	Ethics.	96	(2):	282300.	doi:10.1086/292747.	JSTOR2381378.	S2CID143777363.^	"Are	Colleges	Preparing	Students	For	The	Workplace".	26	February	2014.^	"SXU	Code	of	Conduct".	Archived	from	the	original	on	4	March	2016.	Retrieved	12	February	2016.^	"Student	Conduct".	Archived	from	the	original	on	2015-09-06.	Retrieved	2015-09-
27.Wikibooks	has	a	book	on	the	topic	of:	ProfessionalismValues,	morals,	and	ethics.	Retrieved	August	16,	2009,Joseph,	J.	(2007).	Ethics	in	the	Workplace.	Retrieved	August	16,	2009Walker,	Evelyn,	and	Perry	Deane	Young	(1986).	A	Killing	Cure.	New	York:	H.	Holt	and	Co.	xiv,	338	p.	N.B.:	Explanatory	subtitle	on	book's	dust	cover:	One	Woman's	True
Account	of	Sexual	and	Drug	Abuse	and	Near	Death	at	the	Hands	of	Her	Psychiatrist.	Without	ISBNRetrieved	from	"	of	personal	and	professional	ethics.	Professional	ethics	definition	and	examples.	What	is	an	example	of	respecting	professional	ethics	in	the	workplace.	What	is	professional	ethics.	What	is	an	example	of	the	code	of	ethics	for	professional
teachers.	What	is	an	example	of	professional	ethics	in	psychology.	Example	of	a	professional	code	of	ethics.	Explain	with	an	example	professional	ethics.	


